
 

 

July 23, 2026 

 
To Whom It May Concern: 

I write on behalf of the African United Baptist Association (AUBA) of Nova Scotia, the oldest and longest-standing Black 

organization in our province. For more than 170 years, the AUBA has been a prophetic voice for justice and a steadfast 

advocate for the spiritual, educational, social, and economic well-being of African Nova Scotian communities. Throughout 

our history, the Black Church has not remained silent in the face of injustice. We have consistently challenged systems of 

oppression, advocated for human dignity, and stood alongside those whose rights and freedoms have been violated. 

It is in that same spirit that the AUBA Social Action Committee expresses its profound concern and deep disappointment 

regarding the treatment of Mr. Brent Bowden. 

This matter has now been examined by multiple bodies and public leaders. The Nova Scotia Labour Board Decision of 

December 31, 2025, affirmed significant aspects of Mr. Bowden's position. Amnesty International, in its correspondence 

of January 6, 2026, outlined important recommendations for restorative action. MLA Elizabeth Smith-McCrossin, in 

correspondence dated December 4, 2025, also raised serious concerns regarding the systemic failures surrounding Mr. 

Bowden's case and the devastating personal consequences he continues to endure. 

Despite these findings and recommendations, meaningful accountability and restorative action have yet to occur. 

The AUBA is deeply troubled that, after repeated opportunities to address this matter, Mr. Bowden continues to bear the 

personal, professional, financial, and psychological consequences of a racist incident that should never have occurred. We 

are equally disappointed that the institutions entrusted with ensuring fairness, justice, and accountability have not acted 

with the urgency, transparency, or moral courage that this situation demands. 

This issue extends far beyond the experience of one individual. It raises profound questions about public confidence in 

our institutions and whether African Nova Scotians can expect to be treated fairly, protected from racism, and supported 

when discrimination occurs in the workplace. Justice delayed is justice denied, and every day that passes without 

meaningful action deepens the harm experienced by Mr. Bowden and diminishes public trust in those responsible for 

safeguarding justice. 

The AUBA recalls its public advocacy on this matter in 2025, when we spoke out clearly against the racism experienced by 

Mr. Bowden and called for justice, accountability, and institutional change. Since that time, there have been responses 

from the Truro Police Service and the Town of Truro, as well as efforts by community leaders, including representatives of 

the AUBA, to seek dialogue and clarification. While we welcomed the opportunity for engagement, dialogue without 

accountability cannot produce genuine reconciliation or restore public confidence. 

The AUBA's position on this matter has been clear and unwavering from the beginning. Our concerns today are not new; 

they are reinforced by the findings of subsequent investigations and by the continued absence of meaningful corrective 

action. Regrettably, despite the passage of time, the responses from the relevant authorities have fallen short of the 

decisive action necessary to repair the harm suffered by Mr. Bowden and to demonstrate a genuine commitment to 

confronting systemic racism. This letter is therefore not a departure from our previous position but a reaffirmation and 

strengthening of it. We renew our call for immediate action, meaningful accountability, and restorative justice. 
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Accordingly, the African United Baptist Association calls for immediate and decisive action. 

Specifically, we call for: 

• The full implementation of the recommendations outlined by Amnesty International. 

• Appropriate financial compensation for Mr. Bowden to address the hardship, emotional distress, professional loss, 

and financial consequences he has endured. 

• A formal acknowledgment of the institutional failures identified throughout this process, accompanied by 

meaningful accountability from those responsible. 

• The implementation of concrete anti-racism measures, policies, and oversight mechanisms to ensure that no 

employee experiences similar treatment in the future. 

• A restorative justice process grounded in truth, accountability, transparency, and meaningful repair for all parties 

involved. 

As one of the oldest and most respected African Nova Scotian organizations, representing churches and communities 

across this province, the AUBA cannot remain silent while injustice persists. Our Christian faith compels us to "act justly, 

love mercy, and walk humbly with our God" (Micah 6:8). We believe that every person is created in the image of God and 

deserves to be treated with dignity, equity, and respect. When those values are violated, the Church has both a moral and 

spiritual responsibility to speak. 

For too long, Mr. Bowden has carried the burden of an injustice that should have been addressed promptly and decisively. 

Justice delayed has become justice denied. 

The African United Baptist Association will continue to stand with Mr. Bowden until meaningful accountability, appropriate 

reparative action, and lasting systemic change are realized. We respectfully call upon those with the authority and 

responsibility to act—not at some future date, but now. The credibility of our public institutions, the pursuit of justice, and 

the confidence of African Nova Scotian communities demand nothing less. 

In His Grace, 

 

Sister Lana MacLean 

Chair, Social Action Committee 

African United Baptist Association of Nova Scotia 
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